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Particulars of Information under Section 4(1)(b) of the RTI Act, 2005

Section Particulars Page Nos.
Section 4(1)(b)(1) The particulars of its Organization, Functions and Duties 3
Section 4(1)(b)(ii)) | The Powers and Duties of its Officers and Employees 4-11
Section 4(1)(b)(iii)) | The procedure followed in the decision-making process, including channels of 12-17

supervision and accountability
Section 4(1)(b)(iv) | The norms set by it for the discharge of its functions 18
Section 4(1)(b)(v) | The rules, regulations, instructions, manuals and records, held by it or under its 18
control or used by its employees for discharging its functions
Section 4(1)(b)(vi) | A statement of the categories of documents that are held by it or under its control 19
Section 4(1)(b)(vii) | The particulars of any arrangement that exists for consultation with, or 20-35
representation by, the members of the public in relation to the formulation of its
policy or implementation thereof
Section 4(1)(b)(viii) | A statement of Boards, Councils, Committees and other bodies 52-54 consisting 36-37
of two or more persons constituted as its part or for the purpose of its advice,
and as to whether meetings of those Boards, Councils, Committees and other
bodies are open to the public, or the minutes of such meetings are accessible for
public
Section 4(1)(b)(ix) | Directory of Officers and Employees 37
Section 4(1)(b)(x) | The monthly remuneration received by each of its officers and employees, 38
including the system of compensation as provided in its regulations;
Section 4(1)(b)(xi) | The budget allocation to each of its agency, indicating the particulars of all plans, 39
proposed expenditures and reports on disbursements made;
Section 4(1)(b)(xii) | The manner of execution of subsidy programmes, including the amounts 39
allocated and the details of beneficiaries of such programmes
Section 4(1)(b)(xiii) | Particulars of recipients of concessions, permits or authorizations granted by it. 39
Section 4(1)(b)(xiv) | Details in respect of the information available to or held by it. reduced in an 40
electronic form;
Section 4(1)(b)(xv) | The particulars of facilities available to citizens for obtaining information, 40
including the working hours of a Library or reading room, if maintained for
public use
Section 4(1)(b)(xvi) | The names, designations and other particulars of the Public Information Officers 40
Section 4(1)(b)(xvii) | Other Information 41-42
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PARTICULARS OF ORGANISATION, FUNCTIONS AND DUTIES

CCRAS-Regional Ayurveda Research Institute (RARI), Thiruvananthapuram, is a
peripheral Institute under the Central Council for Research in Ayurvedic Sciences
(CCRAS), functioning at Poojappura, Thiruvananthapuram, and undertaking,
coordinating, aiding, and promoting research in Ayurvedic Science with special
emphasis on Lifestyle Healthcare. The Institute is situated in 1.54.500 acres of land
provided by the Govt. of Kerala, and is functioning with Clinical Research and one
outreach activity. There is also a well-established Library in the Institute, having a
collection of nearly 2218 books on various subjects for reference, including Council’s
publications, which are also available for sale at a discount rate. The Clinical Section of
the Institute provides OPD and IPD facilities. OP functioning is as follows:

SI. No OPD Day
1 General OPD All working days
2 |Lifestyle OPD Every Wednesday

We provide OPD Services to the general public from 09.00AM to 01.00PM on all days
except second Saturday, Sunday and Gazette Holidays declared by Government of
India and local Central Government Employee Welfare Coordination Committee

(CGEWCC)

Medicines are given to OPD patients free of cost. The IPD section functions with 30
beds (General and Pay wards). Three well-equipped Panchakarma Theatres (1-Male, 1
I-Female and 1 for pay ward) provide treatment facilities for the patients with service
charges collected as per the guidelines from Headquarters.

NABL accredited Clinical Laboratory (Certificate No: -NABL-M(EL)T 02378)

of the Institute is functioning with
Biochemical/Pathological/Serological test facilities with service charges as per the
guidelines from Headquarters.

The Institute have a well-furnished library located on the second floor of the hospital
building, which houses around 2,218 reference books across various disciplines, 954
CCRAS publications and 150 CDs are also available for sale.



Regional Ayurveda Research Institute is headed by the Institute In-Charge, who is assisted by the
Research Officers and Administrative Staffs. The Powers and Functions of the Incharges of the
Institutes are attached and also available on CCRAS's website i.e. http://www.ceras.nic.in
(https://ccras.nic.in/memorandum-of-association-and-bye-laws/) under the Head Memorandum of
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POWERS AND DUTIES OF OFFICERS AND EMPLOYEES

Association, Rules, Regulations and Bye-Laws of the Council.

5 | ltems Fxtent of powers delegated Remarks
Mo | Powers N
Financial Fowers Deputy Director Admn. [ Incharzes
__ Existing Enhanced | Exisfing | Revised 1
1 2 — R 4 i S — | T—
I. Power i sanction Full Full Full Full Sunjeet 1o
taxes/surcharges, | budget
renesal of provision
insurance, postal,
Ielarunhic, waler,
electricity. telephone
bills
2 Reimburscment of Rs. 1300- As per Re 150/= pm. | As per orders of | As emendod
JLIL'hl CGIIVL'_'_-'-HIICf ]II Fl.lll. |H:r I_;-ri.l:.'r:i |;,'I|L iJI:I Ell:lb";,l{l r}-"l.!l h.‘hl]t’l]\“lll!t’ !II"HI'I'I lirm: [0s]
respect of employees | person ¥o timz
| working under them. Expenditure
3. Power i incur Upma Upto Upto Upto Rs.2.00 | Subject o
expenditure onnon- | Re (00000 | Rs 0,00 R 100,000 | fakh to Metional  hodped
TECUrring ilems. lakh i respect of | Research Jrovision
CRls and Institutes, Cpt. and
Rs.50, 0000:- Srinivasa nhservation
inrespect of | Murthy s of codal
other Lnits Research formality.
[nstitute for ['he
Avurveda and accountabili
Siddha Drug Iy [or
developmant, Justifishle
Chennai, expenditure
Axurveda Tully Ties
Central with thz
Research officer
Institute, Delhi. | sanetionizg
| Ayurveda the ameant. |
Research I'he Officer
Instituze for will also be
Maother and responsthic
Child Healt: | for
Care, | compliance
Trivandrum, of all audit
Advancad chservation
Centre lnr 5
Ayurveda in
Mental Health
and Meurn-
Sciences

| NIMHANS,




Bangalore.
Ayurveda
Cancer Ressarch
[nstiture,
Mumbai,
Ayurveda
Mental [lealth
Reszarch
Inatitue.
Nagpur &
Ayurveiln
Regional
Researeh
[mstilule, Palna,
and

[R5, 1, 00, Oy -
far

ather Institutes,

To incur expenditure | Upte Full Full Full Subject to
oft FECUCTING R, 2,000/ bsclget
contingency like provision
petrol, dier. Diegel | and rates of
{Cemral heating), diet
smrionery, preseribed |
et pe ele, by 1he
. Counwil.
Purchace of hooks! Full, on the | Full, onthe | Full, exeep Fufl Ruhjest o
publicaliom, recummenda | recommend  invelving budget
perivdicals, joumals, | tiens al | slioms of l[ureipn Provision
DX Tech.) DI{Tech,) | currengy. and
comncerned concerned requirement
Programme | Programme of zlletzd
Officers Officors PEOEFAMITE.
Power 10 sanction Tull Full Full Full Mot mors
temporary advances thar one
fram the impoesr. advanee i3
sanztiomed
1o an
individual,
Ll the
adjustment
is
| submitted.
Power o sanction Full Full Full Full
telephone rents, calls,
phonograms, where
telephone connecticins
are sanctioned by the

Couneil.
Aandit Fees and Advi




charzos. |
& Power 1o sanction Full Full Full Full
expenditure on
electricity and water
chirges, N
g Tosanction repair Full Lipio Full Through
charges of vehicles,  Upto CERILLHE anthorized
equipments, locls, s SO00- warkshons
! slores ele., onlv.
10, | Purchase and supply - | Full in Full Full in Full | As per
of uniform for respect of respect of DOFT
eligible staff. emplovess emplovees micdelines
working at viorking
Hars. Uffice under them,
11. | a) Power to sanction | Full Full a) Full - Full A par rules
advances of pey/TA/ providad the as anended
DA 1 the emplovees advence is lrunm e o
in sanctioned 23 lime
whose case transfzr | peerules
irders have been
issued by Hidrs.
Oiftice
by Advanes of leave
salary as per rules
12, | T'osanction the write | Upto Upto Upte R:.50.000/-t0 | Onthe
oft of irrecoverable | K. 5000/ Rs30,000/- | Rs.2000/%in | all Subordinate | recommen-
storas ate, provided rio CRIsand | Institutes’ dations of a
that (1) the Inss is not Bs 3000/ in | Centres Fhysical
duc to theft and (10 it roo BRI Werilication
docs not disclose o RRCs and Commitiee
defect of system or other major (Condermnat
serious negligenss institutes in den
| an the part of some each case Cammitiee)
indiv idual (MNotes each 1w be
employees of the CilsE IMeans constituted
Central Council, each cooasion according to
which might not each Rules.
possibly call for article). The
disciplinary action case of thefi.
and 1o sanetion wrile negligencs on
ofF and sell hy the part of
auction ar otherwise, irdividual
in the interest of the | inchuding
Council, CA5CS
(i) Declaring invelving ~tho-
Condemn relaxation
unserviceahle stores, will continue
(The zmoum of sale by bee relerred
proceeds shall be to the
credited to the Hgrs. Council.




Office af the Central .
| Couneil).
13. | Powerte sanction Full in Full Full in Full
festival advance to | respect of respect of
entitled stail emplovees empliyees
wivrking m wirkinge
| | Hyrs, OlTice under them.
| 14. | Power toreimburse | Full Full Full Full
mesdienl cxamination
fies om firsl
appoinlment as per
scales luid down. B
13, | Power o sanction Full in | Full Full in Full
LTC and LTC | respect of respect of
advance in respect of | employees emplayaes
sEff working under | working 41 wirking al
them except head of | Hygrs. Office. under them.
Instituies/Centres,
6. Power 1o sanction | Full Full Chwe case ina Full
cyeleTan  alvane: (W yeur
sull,
17. | Pawer o reimbuorse | Fuoll Full Full in vespect | Full
liilion  fee’CEA of  employaes
respect of amployees warking at
wurrhinng under him. under them, |
18. | Power o puichose | Upio Full on the | Lpwo Fs. 200, - Subject o
prepered  medicines | Bs 50,000 recomimandat | Bs. LO0OKK- | where CPLY | budcet
from  IMPCL and | on the | ion of [in  case of  andoc IPD are | peowision
IMPCOPS wnly. pecomnendal | Dv.Din CHls and | functiening
on of Depury | (Tech. ) Rs. 30,0005 in
| Dhirectar Mrogzamme case of othor
(Tech.y Officers Units.
| Programme
Oilicers
149, T senetion | Lt the limin | Fell Vpte the Siemit | Foll Claims  for
af 24 1000- of Railb- in Ireatment
reimbursement  claim | in each case, each case in a taben  from
in mespeet of ollivers | weur Private
and st working at | hspitaks  In
TnatituteaCentresInit emasEensy 10
%, be
senctioned
by Direior
General,
: _ ] CCRAS
20. | Pewer ko purchase raw | Lpto Full on the | ReS00HV- in | Bs. 100000 | Sulijet o
drugs fur preparation | Rs 50,000/ recormmendat | eisz of CRIs | (Subject L | budget
of redicise ncluding | on the | ion of | ond obtaining  GMP | provision
titl drugs for wse in | rccommendati | Deputy Ra, [5.000/- in | certificate)
espital s well a3 for | on of Deputy | Dirsclor case of oiber
supply 1t otlwer | DHrector {Techk) Units.
prolents of the | (Tech:)
| CCRAS.




21. | Power to sanction| Full lor | Full Upto Full AMCs 10 be
anmnual mainenance| approved Re. 5,000/~  in awarded m
contract  charges  in| AMCs eack case with the
respect of typewritars, reference  to manufacturer
compulers. fax. photo the budget & or their
copier, duplicating provision authorized
machines, scientitic dezalers.  In
Instrumen s/ equipmenis other  cases
ACs, heaters are, after

observing
codal
— formalities,

22, | Power W sanclion Full Full ot applicable | Mol applicable
{PF/CPF advanoe’
withdrawals.

23. | Power 1o sanction cush  Full as per Full o= per Not applicszle | Full os per rules Fidelity
handling allywanee rules riles Dand 1o be

bept in sale
custody.

Administrative I"owers Depuiy Director{ Admn. ) In-charges Remarks

. Existing Enhanced  Existing Revised

24, To transfer an Full Full Full
emplovez from one
sanction o another

z5 All kirds of Isave Upto Assistart | Upto Full in Full in respect of
excen: study leave Directors Assistant respect of an | employses

Divectory cmployee working under
working him.
under Lim,

26. | Power to sanction all Full Full upta Full, except Full, exeept in the | Tours to he
kinds of tours within Assistanl in the case of | case of In-charge sanctioned
the State, Direczore IM-charge strictly for

Institutz's
wiork

27. | Toorder closure of the | Not applicable | Mot Full Full As per
office on the basis of applicakle deeision  of
ad-hoe decision of the the local Co-
Central Govt. or ordination
respective State Giowe, Coammittee

24, Power to maimain Full except Full exeept | Full except Full except In-
sarvice hook and leave | DAY DT A) In-charge charge
account. == = i - — -

29, Acceplance of Home Full Full Full in Full in respect of
Toen declaration resneet of employvess

employzes working under
working them.
. i | under them

3, | Issue of ldentity Card | Full Full Full in Full in respect of
to group A.B.C & D respect of | employess
statf 25 per instructions employess working under
regarding ssue of wirking Lhem
identity card and under them
conditions of issue as
miay e communicatel




Time

| 31, | Power o sanciion Full Full Full | Fuil subject to
spetcial increment for nhscfvance
promating small T
farmnily norms in
sespect of all group
| wnrhing under him
32, | Power to forwand Full in respect | Full in Tull in | Withzrawal of The
applications for af nin- respeet of respoet af | power to forward | deputation
ouEice employment in | techniial nomn- employees gpplicaticns for Cases an
respect of staff emplavess technica! working putside subject 1o
working under them, emplayee: | under  them | employmentin r'o | appreval of
umider flaff working Ilgrs. Office
intimation 1o | under them vide
Hars, Oflve. | Counil™s letlar
Mo F,32-32788-
CORAS Admn /23
34 dated
|62
13 | Power 1o sanetion Full Full Full in Full in respect of | As permuies
stdgration ineremenl respect of employess
in respect of staff amployecs working urder
working under them. wuthing them
| uncer them
34 Power to grant ACIY | Notapplicable | Mot Full in| Full in respeet of
Promeoticn to group C applicable | respect of | Group c&b
& D employees Croup  C&D | emplayecs in PR-1
working under them. emplovess of | uplo Grade pay of
maximum K5 200V
seale af pay
of  Rs,a0ul-
8000~
4. | Pewer to fill up the Mot epplicakle | Mot Full in | Full in mespeet ol | Divet
vagarcies by applicable  respect of | Group C&D | recruitment
promotion in rspect Gronp C&D | emninyess tn he made
of Group CaD arisen einpluvess with prior
due 1o death retirement apprial of
ared resignation as pes Huyrs, Ofice,
approved RRs.
3b, Detention of staff in Tull Full Full in | Full in respect of | Detenrion of
Hers, Office/Instinnes TEsPECT of | emplovess [emale stafl
by noomal ollics emplovess working under | should be
fours on working davs woking them, with their
and holidays and under them. consent
payment of
Compensation
Conveyance allowsnce
as per rules.
| 37. | Permission for Full uptothe | Full upto Full in Full in respect of | Incaseof
purchase of level of the level of | respect of  emplovess Giroup *A' &
movableimmovakle Asgistant Assiatam employoes wiorking tmder | Ves,
propert es under CC% | Directors [¥imeeor wirking them. information
(Condut) Hules. under them. ko be sent ko
Hrs, Office.
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[ %8, WO for Indlian Full in respeet | Full in Full im | Full in respect of | Inocse of
Passpart, of emplovees | mspecl ol respect of | emplovess Ciroup *A°
warking at employees | emplovees working under | and
Hirs. (Hlice working a1 | working them. Imcharges,
[ Hyrs: Office | under them. information
1o be sent 1o
| . Hyrs, Office
39, T amant permission for | wotepplicables | Mot Two owasians | Two occasions in a | Teal absoncc
attending of  lecal applicabla in a vear and | year and not wors | incleding
Seminars b the not more than | than ? Sciestists at & | joumey period
Sclentists'Resesrch 2 Bojemtiss &t @ | time. nal e el
Officers without TA/DA time, 7 days at a
time and 5
days Inoa year
for all
Serminars
40, | Power 1o enpagement | Mot applicable | Mot Ml | Full Subjost o
of contractual’  temp. applicable | applicable wvaitehility
stall  apainst Lhe of vacant
vacant  post for a posts in
perind  of  maximam regpect of
one year. group -8, C.
[ angl
Research
Prajects. For
Ciroup "A
with
approval of
Hars.

Hreft s v uw - dfrr v s Team, fwasagar
AT, R 695012, ¥

CCRAS - REGIONAL AYURVEDA RESEARCH INSTITUTE, THIRUVANAN HAP
(Central Council for Research in Ayurvedic Sciences, Ministry of AYUSH. G'rt'v;}-:n) et

Telephone. 0471-2340628, E..,..I'Tfff.',‘l..e MT';-"’.QI%KM:V drum@gmail
1. F: 1-1/2017-RARILSD/Admn/0.0 l 1557 feie: ‘33 NOV 2024

RARV/Tvpm/Tech(NABH)/Part 1/515), the

OFFICE ORDER NO_682 /2025-2026
In supersession to the previous order No 153/2025-26 dated 18 Jun 2025 (File No 9-48/2023-

and its bers are updated i ing the

of various

The i will time to time review, sort out and

make recommendations/suggestions on issues pertaining to the respective committees. All are requested
to note l!}al _xhe work mentioned is in addition to the allotted work of the sections/project. The order is
issued with immediate effect until further orders. Brief of each duties hed as per di hed

Technicgl In Charges to take initiatives for conducting weekly review meetings on every Friday.
In the event Friday is holiday, then the review meeting shall be conducted on the next working day.

Minutes of meeting to be prepared and approved. Pending issues related to each section to be discussed
on review meeting.

| _SIN

~ Name

Duties

Dr Praveen Balakrishnan, RO (Ay)

Dr Sree Deepthi GN, RO (Ay) Institute In Charge

Hospital In Charge/Building Committee
Chairman/Technical In Charge-I/Monthly,
Quarterly/Annual Reports Officer/Care of Patients
C ittee Chairman/AHMIS Nodal Officer

DrIndu S, RO (Ay)

| Establish In Charge/Technical In Charge 11/
| /Pharmacy In Charge/ BIS Coordinator/ Internal
Committee Chairperson and GeM Chairperson

Dr Abhayadev A, RO (Ay)

IP In Charge/Kitchen & Diet In Charge/ HR
Supervisor/Internal Audit Supervisor/Accounts In
Charge/Safety Officer/ SC/ST Grievance Redressal
Committee Chairman/ Hospital Safety and Disaster
Management Committee Chairman

Dr Krishna Rao S, RO (Ay)

OP In Charge/ Male Panchakarma In Cﬁrge/ Store
In Charge/ GeM Consignee/Hindi Co Officer/NABH
Coordinator/BIS Assistant Coordinator

Dr Saniya CK, RO (Ay)

Library In Charge/Research Integrity Officer /
Female Panchakarma In Charge /Security Supervisor/
Co Pharmacy In Charge/Internship In Charge /
Quality Officer/Swachhata C ittee Chairperson

Dr Lisha S Raj, RO (Ay)

| Laboratory In Charge/ Official Language In Charge /
| HIC Chairperson/Garden In Charge/Medical Records
| Supervisor/ Induction Training Committee

| Chai R

o0

Smt Anila A, Sister In Charge_

| Siste;ln Charge/Medical Records M@@e;r B

Smt Kumary A Suja, Social Worker

| Social Worker/Duties of UDC2/ Medical Records
M. 2/Librarian/Store Supervisor
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2

10. Smt Vinitha VS, Pharmacist Pharmacist 1/IP Pharmacy Supervisor/Hospital
Safety Assistant 2

11. | Smt Anupama Rajan, Pharmacist Pharmacist 2/ OP Pharmacy Supervisor/Co House
Keeping Assistant

12. | Smt Krishna Priya SV, UDC Duties of Assistant/UDC 1/Establishment/Accounts
Supervisor/HR Manager 1

13. Smt Niza NR, Lab Attendant House Keeping Supervisor

14. Shri Chandrababu N, Lab Attendant | Security Manager/Hospital Safety Assistant 1

Note : 1. As Smt Lakshmi S Nair was transferred to CSMDRI, Chennai and her charges has been transferred to Smt.

Krishnapriya SV, the later will be referred to wherever Assistant is mentioned hereafter until further order.

2. As Shri Sureshbabu, UDC was transferred to NARIP, Cheruthuruthy, and his charges has been transferred to
Smt Kumary A Suja, Social Worker, the later will be referred to wherever UDC2 is mentioned hereafter until further

order.
% .,li‘[lkf |
To
All Officers & Officials . For compliance please
Copy to

1. Office Order File
2. Hindi File

P Q3 ] SN



PROCEDURES FOLLOWED IN THE DECISION-MAKING PROCESS, INCLUDING
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CHANNELS OF SUPERVISION AND ACCOUNTABILITY

The Institute is taking decision on various issues in the following manners:

The Institute is engaged in Research Activities and decisions are arrived at, after having the due
deliberation by Advisory Board/Project Evaluation Committee and some decisions taken by the
Institute In Charge as per powers delegated to him/her as per Rule-4(Schedule 1) under
Memorandum of Association and Rules, Regulations and Bye-Laws of the Council. (Please refer
to Council's website i.e. http://www.ccras.nic.in for Bye-Laws of the Council). The final
decision-making authority is Governing Body of the Council. Committees formulated are as

under: -

BRIEF: COMMITTEES & DUTIES OF COMMITTEES

1. NABH Core Committee/ Steering Committee

a.
b.
c.

d.

Chairperson — Dr Sree Deepthi GN, RO (Ay), RO In Charge
Members - NABH Coordinator, All Research officers and Assistant

Responsibilities - Review the status of the NABH Activities time to time, make necessary amendments if
needed.

Meeting and Reporting - Once in 6 months or as and when required

2. Pharmaco Therapeutic Committee

a.
b.

C.

d.

Chairman/Chairperson — Dr Indu S, RO (Ay)

Members- Dr Saniya CK, RO (Ay), all Research officers (Ay.), Smt Vinitha VS (Member Secretary),
Smt Amupama Rajan, Pharmacist and Assistant

Responsibilities - Monitoring of usage of medications with in the hospital & dispensary purchases, ensure
that purchases made by the hospital pharmacy will be in accordance with purchase policies and
procedures of the hospital, developing hospital formulary, monitoring prescription compliance to the
formulary and its time-to-time updating, any additions or deletion to be made in the formulary shall be
decided by this committee

Meeting and Reporting - Once in 3 months or as and when required

3. Induction Training/Staff Training Committee

a.

b.

d.

Chairperson — Dr Lisha S Raj, RO (Path)

Members — Smt Kumary A Suja, Social Worker, Smt Krishna Priya SV (Member Secretary), Smt Vinitha
VS, Pharmacist Smt Niza NR, Lat Attendant

Responsibilities - To carry out the induction training of all the freshly recruited staffs, and maintain the
records, to conduct, provide logistic support and maintain the records of various staff trainings conducted
in the institute.

Meeting and Reporting - Once in 6 months or as and when required

4. Hospital Infection Control Committee

a.

b.

d.

Chairperson — Dr Lisha S Raj, RO (Path)

Members — Dr Praveen Balakrishnan, RO (Ay), Dr Krishna Rao S. RO (Ay). Dr Abhayadev A, RO (Ay),
Smt Anila A, Sister In Charge, Smt Kumary A Suja, Social Worker, Smt Niza NR (Member Secretary),
Lat Attendant.

Responsibilities - To establish a practical system for identifying, reporting and evaluating infection in
inpatients, selected outpatients, discharged patients, To establish policy criteria for distinguishing between
nosocomial and community acquired infections, To develop guidelines for segregation and disposal of
hospital wastes, To establish a mechanism to investigate and identify the reservoir, source, and method of
transmission of each outbreak of nosocomial infection and institute appropriate measures to limit further
spread from identified sources of contagion. To establish and implement inslitulion-widc_ policies and
procedures, To review and evaluate written policies and procedures pertinent to hygiene maintenance and
infection control for all services on an annual basis and revise wherever necessary, To establish a system
for reporting, evaluating and maintaining records of infections among patients and per.sonne‘l u_nd the
ongoing collection and analytic review of data and action taken with subsequent dispers:xon of this data
throughout the hospital, To review the types of surveillance and reporting programmes implemented by
Infection Control, To review standard criteria for reporting all types of infections

Meeting and Reporting - Once in 3 months or as and when required
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5. Quality Improvement Committee

a. Chairman/Chairperson — Dr Saniya CK, RO (Ay)

b. Members - All Research officers, Smt Kumary A Suja, Social Worker (Member Secretary), Smt Anila A,
Sister In Charge.

¢. Responsibilities - Planning of the quality management system, Establishment, m.onitoring and review of
quality indicators. Ensuring the availability of resources as required by the qualle management §ystem,
Conducting management reviews. Reviewing non-conformances related to services Reviewing internal
audit reports pertaining to quality improvement. Analysis of data on process and service measurements,
Analysis of patient satisfaction data and complaints, Ensuring timely corrective and preventive actions,
Ensuring continual improvement of the quality management system.

d. Meeting and Reporting - Once in 3 months or as and when required
6. Hospital Safety and Disaster Management Committee

a. Chairman — Dr Abhayadev A, RO (Ay) (Safety Officer)

b. Members — Smt Vinitha VS, Pharmacist, Smt Kumary A Suja, Social Worker, Smt Anupama Rajan,
Pharmacist (Member Secretary), Shri Chandrababu N, Lab Attendant.

c. Responsibilities - To identify the potential safety and security risks to patients, staff, and visitors in all
phases of activities, To conduct facility inspection rounds to ensure safety in patient area and non-patient
care area, To conduct hazard identification and risk analysis, To take root cause analysis, for process
failure and near misses to take appropriate preventive/corrective measures, To develop and revise safety
manual, To establish & review the Disaster Management Plan of the institution, Training of staff on DM,
To ensure availability of adequate resources for Disaster Management, To conduct mock drill and fire &
safety related activities, To test documented appropriate corrective / preventive action, Educating the staff’
in safety programme

d. Meeting and Reporting - Once in 3 months or as and when required

7. Hospital Medical Records Committee

a. Chairperson — Dr Lisha S Raj, RO (Path)

b. Members — Smt Anila A, Sister In Charge (Member Secretary), Smt Kumary A Suja, Social Worker, Smt
Anupama Rajan, Pharmacist.

c. Responsibilities - To decide and develop suitable medical record forms, to keep the medical records safe
and confidential, to detail and track the access of medical records by different personals.

d. Meeting and Reporting - Once in 3 months or as and when required

8. Clinical Audit Committee

a. Chairperson — Dr Lisha S Raj, RO (Path)

b. Members — Smt Vinitha VS, Pharmacist, Smt Anila A, Sister in Charge, Smt Krishna Priya SV, UDC
(Member Secretary)

¢. Responsibilities - To review the medical records for adequacy and completeness, To determine whether
the records meet the required standards for promptness, completeness, and clinical pertinence, To
recommend policies regarding content and completion of medical records.

d. Meeting and reporting - Once in 3 months
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9. HR cum staff disciplinary committee

Chairman — Dr Abhayadev A, RO (Ay)

Members — Smt Anila A, Sister in charge, Smt Kumary A Suja, Social Worker, Smt Krishna Priya SV,
UDC (Member Secretary)

Responsibilities - Deals with maintenance of Human resource records of this institute, discipline and

maintains the rights and responsibilities of human resources. Help of Legal Advisor shall be sought as and
when required.

Meeting and Reporting -As and when required

10. CPR committee

Chairperson — Dr Lisha S Raj, RO (Path)

Members - Dr Praveen Balakrishnan, RO ( Ay), Dr Krishna Rao S, RO (Ay), Dr Abhayadev A, RO (Ay),
Smt Anila A, Sister in charge (Member Secretary)

Responsibilities - To prepare and implement policies related with resuscitation, to make sure code blue
team have necessary training

Meeting and Reporting - As and when required

11. Care of Patients Committee

Chairman-Dr Praveen Balakrishnan, RO (Ay)

Members - All Research Officers (Ayurveda), Smt Anila A, Sister In charge (Member Secretary), Smt
Kumary A Suja, Social Worker

Responsibilities - To make and implement policies ensuring uniform care for all category of patients
Meeting and Reporting - Once in a year or as and when required

12. Bio Medical Waste Management Committee

Chairperson — Dr Lisha S Raj, RO (Path)
Members- Dr Praveen Balakrishnan, RO (Ay), Smt Anila A, Sister in Charge, Smt Krishna Priya SV,

UDC (Member Secretary)
Responsibilities - Ensure that the biomedical wastes generated in the hospital are properly

segregated, transported and treated.
Meeting and Reporting -As and when required

13. Ethics Committee

a.
b.
c.

€.

Chairman/Chairperson - Dr. Jollykkutty Eapen
Member Secretary — Dr Krishna Rao S, RO (Ay)
Members - Dr. Rajam - Member, Dr. P Kalakesavan- Member (Clinician), Dr. Subhash Babu-Member

Medical Scientist, Dr. G R Bahuleyan Nair - Member, Adv. Lissy Albert - Member legal expert, Dr. K B
Valsala Kumary - Member Social Scientist, Smt. Sheeja Madhu - Member Lay person

Responsibilities -Ethical approval of research projects.

Meeting and Reporting - As and when required

14. Public Grievance Redressal Committee

Chairman-Dr Abhayadev A, RO (Ay) . 4
Members — Dr Indu S, RO (Ay), Dr Saniya CK, RO (Ay), Smt Kumary A Suja, Social Worker (Member

Secretary) ~ ' .
Responsibilities - To appropriately track the grievances by the patient, To find amicable solution

Meeting and Reporting - Once in 6 months or as and when required
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15. Staff Grievance Redressal Committee

a0 o

Chairperson-Dr Saniya CK, RO (Ay)

Members — Smt Krishna Priya SV, UDC (Member Secretary), Smt Anila A, Sister in Charge
Responsibilities - To appropriately track the grievances by the staff, To find amicable solution
Meeting and Reporting - Once in 6 months or as and when required

16. SC/ST Grievance Redressal Committee

®

Chairman — Dr Abhayadev A, RO (Ay)

Members — Dr Saniya CK, RO (Ay), Smt B Saratha, MLT, SRRI Tvpm, Smt Krishna Priya SV, uDC
(Member Secretary), Shri Chandrababu N, Lab Attendant

Responsibilities - Redress the grievances of SC/ST appropriately and timely.

Meeting and Reporting - As and when required

17. Internal Committee

®

d.

Chairperson — Dr Indu S, RO (Ay)

Members — Dr Praveen Balakrishnan, RO (Ay), Smt Kumary A Suja, Social Worker (Member Secretary).
Smt Anupama Rajan, Pharmacist, Adv (Dr.) Lizzie Albert

Responsibilities - To ensure prohibition of sexual harassment as defined at work place, To ensure that
there is no hostile environment for women at work place and no women employee should have reasonable
grounds to believe that she is disadvantaged in connection with her employment, Any complaint received
should be investigated by the committee and the report to be submitted at the concerned authority for
appropriate action

Meeting and Reporting - As and when required

18. Internal Audit Committee

a.
b.

C.

d.

Chairman — Dr Abhayadev A, RO (Ay)

Members — Dr Indu S, RO (Ay), Dr Saniya CK, RO (Ay), Smt Kumary A Suja, Social worker (Member
Secretary)

Responsibilities - Review the status of the NABH/BIS activities, audit related activities time to time and
make necessary amendments if needed.

Meeting and Reporting - Once in a year

19. Condemnation Committee

Chairperson — Dr Saniya CK, RO (Ay)

Members — Smt Krishna Priya, SV, UDC, Smt Kumary A Suja, Social Worker (Member Secretary) Smt
Anupama Rajan, Pharmacist

Responsibilities -Recommend on condemnation of assets as per GFR.

Meeting and Reporting -As and when required

20. Purchase Committee

e

Chairman — Dr Abhayadev A, RO (Ay)

Members — Dr Krishna Rao S, RO (Ay), Dr Saniya CK, RO (Ay), Smt Kumary A Suja, Social Worker
(Member Secretary), Smt Vinitha VS, Pharmacist

Responsibilities — To recommend purchase related matters as per GFR.

Meeting and Reporting - As and when required
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22.

a.

d.

16

. Inspection Committee

Chairman — Dr Krishna Rao S, RO (Ay)
Members — Smt Kumary A Suja, Social Worker, Smt Anupama Rajan, Pharmacist (Member Secretary)

Responsibilities -Inspect the purchases made as per the recommendations of the Purchase committee and
recommend for payment.

Meeting and Reporting - Once in 6 months or as and when required

GeM Committee

d.

a.

a.

Chairperson — Dr Indu S, RO (Ay)

Members — Dr Praveen Balakrishnan, RO (Ay), Dr Lisha S Raj, RO (Path), Smt Anila A, Sister In
Charge, Smt Krishna Priya SV, UDC (Member Secretary), GeM Indenter.

Responsibilities - Scrutiny of demands received from sections and monitor the purchase procedures of
GeM and its associated works as per GFR and rules & instructions in this matter.

Meeting and Reporting - As and when required

23. Official Language Implementation Committee

Chairperson — Dr. Sree Deepthi GN, RO In Charge

Members — Dr Lisha S Raj, RO (Path), All Research officers, Assistant and Hindi Assistant (Member
Secretary)

Responsibilities -Implement Official Language in the institute.

Meeting and Reporting - Once in 3 months

. Committee for prohibition of smoking

Chairperson — Dr Lisha S Raj, RO (Path)

Members — Dr Saniya CK, RO (Ay), Smt Anupama Rajan, Pharmacist (Member Secretary)
Responsibilities -To make necessary arrangements to prevent smoking in the campus and recommend
actions accordingly.

Meeting and Reporting - As and when required

Chairman — Dr Krishna Rao S, RO (Ay)

Members - Assistant, Smt Krishna Priya SV, UDC (Member secretary), Smt Kumary A Suja, Social
Worker

Responsibilities — Reply and monitoring of RTI related issues.

Meeting and Reporting - As and when required

. Maintenance of Computers/all AMC Related Issues

Chairman — Dr Praveen Balakrishnan, RO (Ay) .

Members — Smt Kumary Suja A, Social Worker (Member Secretary), Smt Niza NR, Lab Attendant
Responsibilities - To do the necessary action for timely renewal / initiation of AMC concerned to the
institute.

Meeting and Reporting - As and when required
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27. Building Maintenance Committee

Chairman — Dr Praveen Balakrishnan, RO (Ay)

Members — Dr Abhayadev A, RO (Ay), Dr Krishna Rao S, RO (Ay), Smt Anila A Sister in Charge,
Assistant/ Smt Krishna Priya SV, UDC (Member Secretary)

Responsibilities -Building maintenance related works in consultation with CPWD.

Meeting and Reporting - As and when required

28. Committee for Printing of [EC Material

d.

Chairman — Dr Krishna Rao S, RO (Ay)

Members - Assistant, Smt Kumary A Suja, Social Worker, Smt Krishna Priya SV, UDC (Member
Secretary), Niza NR, Lab Attendant

Responsibilities - To review the printing related activities of Institute and ensure the optimum utilization
of Printing and Publications head.

Meeting and Reporting - As and when required

29. AHMIS Implementation Committee

a0 TP

Nodal Officer — Dr Praveen Balakrishnan, RO (Ay)

Members — Dr Krishna Rao S, RO (Ay), all staffs related with OP and IP, Assistant
Responsibilities -Implement AHMIS properly.

Meeting and Reporting - As and when required

30. Swacchata Committee [House Keeping Maintenance Committee]

d.

Chairperson — Dr Saniya CK, RO (Ay)

Members — Smt Niza NR, Lab Attendant (Member Secretary), Shri Chandrababu N, Lab Attendant,
Smt Vinitha VS, Pharmacist

Responsibilities -Maintenance of cleanliness of the institute, Implement Swacchata Pakhwada and
Swacchata Abhiyaan as per directions.

Meeting and Reporting - As and when required

31. Committee for Vigilance Related Activities

e FPp

d.

*Note :

Chairperson — Dr Krishna Rao S, RO (Ay)

Members - Assistant, Smt Anupama Rajan, Pharmacist (Member Secretary)
Responsibilities -Implementation of Vigilance related activities per directions.
Meeting and Reporting — As and when required

Member Secretaries are responsible for coordinate with Chairman/Nodal Officer for conducting timely

meetings, preparation of minutes of meetings and implementation of committee related activities.

P o el
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THE NORMS FOR DISCHARGE OF ITS FUNCTIONS

Proposals are implemented after obtaining the Approval of Competent Authority/By Laws of
Council. The bye Laws are available on CCRAS website : http://www.CCRAS.nic.in
(http://www.CCRAS .nic.in/memorandum-of-association-and-bye-laws/)

Process of Redressal of Grievance

The details of Grievance Officer of Regional Ayurveda Research Institute are as follows:-

Name - Dr. Abhayadev A
Designation - Research Officer (Ay)
Address - Regional Ayurveda Research Institute

Poojapura, Thiruvananthapuram
Kerala-695012

The Aggrieved person may approach to the Grievance Officer directly or if not satisfied,
to the Institute In Charge and Higher Authority of the Council.

RULES., REGULATIONS, INSTRUCTIONS, MANUALS AND RECORDS. HELD OR
UNDER CONTROL OR USED BY EMPLOYEES FOR DISCHARGING ITS
FUNCTIONS.

1. Manual of Office Procedure

2. Fundamental Rules and Supplementary Rules (FR&SR)

3. CCS (Classification, Control and Appeal) Rules 1965

4. CCS(Conduct) Rules 1964

5. General Financial Rules (GFR) 2017

6. Delegation of Financial Power Rules

7. CCRAS (Pension) Rules in line with CCS (Pension) Rules
8. Central Services (Medical Attendance) Rules

9. Central Civil Services (Leave) Rules 1972

10. Central Civil Services (Leave Travel Concession) Rules 1988
11. Central Vigilance Commission (CVC) Manual

12. Central Civil Services Revised (Pay) Rules 2016
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STATEMENT OF CATEGORIES OF DOCUMENTS THAT ARE HELD OR UNDER
CONTROL

1) Service Books of Officers/Staff except that of Institute Incharge

2) Delegation of Financial Powers given by CCRAS Hqtrs

3) Account Cash Books, Pay Bill Register

4) Recruitment Policies given by CCRAS Hqtrs

5) Rules & Regulations

6) Regular/Routine Correspondence

7) Title Deeds

8) Possession and encumbrance certificates

9) Tax Receipts (Land Tax, Building Tax etc.)

10) Hospital Registration under Kerala Clinical Establishment (Registration and Regulation)
Act 2018

11) FSSAI Registration Certificate

12) NABL Registration Certificate.

13) Institutional Ethics Committee Registration under DHR



20

THE PARTICULARS

OF ANY ARRANGEMENT THAT EXISTS

CONSULTATION WITH, OR REPRESENTATION BY. THE MEMBERS OF THE

PUBLIC IN

RELATION TO THE FORMULATION OF ITS POLICY OR

IMPLEMENTATION THEREOF.

Whenever required, consultation with stakeholders/members of the public in relation to the

formulation/implementation of policy etc., is done by CCRAS through the website
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6. The Service Provider will be entitled to reimbursement of out-of-pocket expenses like conveyance, lodging/boarding charges, etc. incurred while carrying out the audit on an
actual basis i.e. on the production of evidence of incurring such expenses subject to the overall upper limit of 30 % of the audit fee.

UfFA| Corrigendum

1. d@ Jera1 77| Extended Upto : 2025-04-11 13:00:00

faRaa 2 o : fa@har| Additional Data/Document(s) : Seller

Copy Of Certificate Of Icai As On Date : click here

Audited Balance Sheet & Profit & Loss Account For The Last Xx Years : click here

Documentary Evidence To Be Submitted By Service Provider As Mentioned By Buyer In Bid : click here
Certificate (Requested in ATC) : click here

Certificate Issued By Any C.a. Firm Giving The Break-up Of Fees (audit Fee, Taxation And Others) : click here

e wN S

Sdfiefisf faaror | ePBG Detail

TellgHR & | Advisory Bank : State Bank of India

&efiefisht ofdier (%) | ePBG Percentage(%): 3.00

aifcft @R an ot aitelt & R Sz wral & g @ didisft wega e g | The bidder shall furnish ePBG as applicable as per bid's terms and conditions

fm 3ik ord | Terms and Conditions

1. General Terms and Conditions-

1.1 This contract is governed by the General Terms and Conditions, conditions stipulated to this Product/Service as provided in the Marketplace.

1.2This Contract between the Seller and the Buyer, is for the supply of the Goods and/ or Services, detailed in the schedule above, in accordance with the General Terms and
Conditions (GTC) unless otherwise superseded by Goods / Services specific Special Terms and Conditions (STC) and/ or BID/Reverse Auction Additional Terms and Conditions
(ATC), as applicable

1.3 All GeM Sellers / Service Providers are mandated to ensure compliance with all the applicable laws / acts / rules including but not limited to all Labour Laws such as The
Minimum Wages Act, 1948, The Payment of Wages Act, 1936, The Payment of Bonus Act, 1965, The Equal Remuneration Act, 1976, The Payment of Gratuity Act, 1972 etc. Any
non-compliance will be treated as breach of contract and Buyer may take suitable actions as per GeM Contract.

2. Buyer Added Bid Specific Terms and Conditions-

2.1 Generic
OPTION CLAUSE: The buyer can increase or decrease the contract quantity or contract duration up to 25 percent at the time of issue of the contract. However, once the contract
is issued, contract quantity or contract duration can only be increased up to 25 percent. Bidders are bound to accept the revised quantity or duration

2.2 Generic

1. The Seller shall not assign the Contract in whole or part without obtaining the prior written consent of buyer.

2. The Seller shall not sub-contract the Contract in whole or part to any entity without obtaining the prior written consent of buyer.

3. The Seller shall, notwithstanding the consent and assignment/sub-contract, remain jointly and lly liable and ible to buyer together with the assi sub-
contractor, for and in respect of the due performance of the Contract and the Sellers obligations there under.

2.3 Buyer Added Bid Specific ATC:
Buyer uploaded ATC document Click here to view the file .

2.4 Past Project Experience:

Proof for Past Experience and Project Experience clause: For fulfilling the experience criteria any one of the following documents may be considered as valid proof for meeting
the experience criteriaza. Contract copy along with Invoice(s) with self-certification by the bidder that service/supplies against the invoices have been executed.b. Execution
certificate by client with contract value.c. Any other document in support of contract execution like Third Party Inspection release note, etc.Proof for Past Experience and Project
Experience clause: For fulfilling the experience criteria any one of the following documents may be considered as valid proof for meeting the experience criteria:a. Contract copy
along with Invoice(s) with self-certification by the bidder that service/supplies against the invoices have been executed.b. Execution certificate by client with contract value.c. Any
other document in support of contract execution like Third Party Inspection release note, etc.

2.5 Service & Support:
AVAILABILITY OF OFFICE OF SERVICE PROVIDER: An office of the Service Provider must be located in the state of Consignee. DOCUMENTARY EVIDENCE TO BE SUBMITTED.

2.6 Service & Support:
Dedicated /toll Free Telephone No. for Service Support : BIDDER/OEM must have Dedicated/toll Free Telephone No. for Service Support.

2.7 Service & Support:
Escalation Matrix For Service Support : Bidder/OEM must provide Escalation Matrix of Telephone Numbers for Service Support.

2.8 Forms of EMD and PBG:
Successful Bidder can submit the Performance Security in the form of Account Payee Demand Draft also (besides PBG which is allowed as per GeM GTC). DD should be made in
favour of

ASSISTANT DIRECTOR IN CHARGE REGIONAL AYURVEDA RESEARCH INSTITUTE THIRUVANANTHAPURAM

payable at

THIRUVANANTHAPURAM

- After award of contract, Successful Bidder can upload scanned copy of the DD in place of PBG and has to ensure delivery of hard copy to the original DD to the Buyer within 15
days of award of contract.
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STATEMENT OF THE BOARDS., COUNCILS. COMMITTEES AND OTHER BODIES

INSTITUTE ETHICAL COMMITTEE

EC/NEW/INST/2022/3010

SI. No. Name & Designation Address Remarks

1 |Dr. Jolly Kutty Eapen Retired Director, Ayurveda Medical Chairman
Education, Kerala,

2 |Dr.Rajam. R Professor and Head Member
Dept. of Rasashastra and (Clinician Ayurveda)
Bhaishajya Kalpana Govt.
Ayurveda College,
Thiruvananthapuram

3 |Dr. P. Kala Kesavan Professor and Head Member
Govt. TD Medical College, (Basic Medical
Ambalaphuzha Vandanam, Kerala Scientist-Pharmacology)
688005

4 [Dr.N. Subash Babu Former Prof. & Head Member
Dept. Kayachikitsa, Govt. Ayurveda (Clinician Ayurveda)
College, Thiruvananthapuram

5  |Dr. G. R. Bahulayan Nair Retd. Prof. & Head Member
Dept. of Urology, Medical Education, (Clinician Modern)
Kerala

6  |Adv. Lizzie Albert Address: Keerthi Bhavan, Koovalassery P Member
0, (Legal Expert)
Thiruvananthapuram - 695512

7  |Dr.K. B. Valsala Kumari Retd. Principal Secretary Member
Dept. of Revenue and Disaster (Social Scientist)
Management Govt. of Kerala

8  |Smt. Sheeja Madhu Corporation Ward Councilor, Jagathy Member
Address: Thrimoorthi Bhavan, Jagathy, (Lay Person)
Trivandrum.

9  |Dr. Krishna Rao S* Research Officer (Ay,) RARI, Member Secretary
Thiruvananthapuram
Poojapura, Thiruvananthapuram

*In place of Dr. Emy S Surendran who has been transferred from this Institute

Public Grievance Redressal Committee

1. Dr Abhayadev A, RO (Ay) Chairman
2. Dr Indu S, RO (Ay) Member

3. Dr Saniya CK, RO (Ay) Member

4, Kumary Suja A, Social Worker Member

Staff Grievance Redressal Committee

1. Dr Saniya CK, RO (Ay) Chairperson
2. Smt Krishna Priya SV, UDC Member

3. Amt Anila A, Sister-In-Charge Member




SC/ST Grievance Redressal Committee
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1. Dr Abhayadev A, RO (Ay) - Chairman
2. Dr Saniya CK, RO (Ay) - Member
3. Smt B Saratha. MLT, SRRI Tvpm - Member
4. Smt Krishna Priya SV, UDC - Member
5. Shri Chandrababu N, Lab Attendant - Member
Internal Committee (IC)
1. Dr Indu S, RO (Ay) - Chairperson
2. Dr Praveen Balakrishnan, RO (Ay) - Member
3. Kumary Suja A, Social Worker - Member
4. Smt Anupama Rajan, Pharmacist - Member
5. Adv. (Dr) Lizze Albert - Member
DIRECTORY OF OFFICERS AND EMPLOYEES
SLNo Name & Name of Contact No E-mail ID Level/Inde
designation of the the post x of Pay
person
1 Dr. V Subhose Assistant Director | 9111011994 | dr.vshubose@gov.in | Level 13,
(Ay) Index 15
Dr. Sree Deepthi GN | Research Officer gnsree.deepthi@ccras. | Level 11,
(Ay)-In-Charge nic.in Index 05
2 Dr. Praveen Research Officer drpraveen.b@ccras.nic.| Level 11,
Balakrishnan (Ay) Index 05
3 DrIndu S Research Officer Indu.s@ccras.nic.in | Level 11,
(Ay) Index 05
4 Dr. Abhayadev A Research Officer abhayadev.a@gov.in | Level 11,
(Ay) Index 05
5 Dr Krishna Rao S Research Officer krishna.r@ccras.nic.in | Level 11,
(Ay) Index 05
6 Dr. Saniya CK Research Officer saniyack@eccras.nic.in | Level 10,
(Ay) 0471-2340628 Index 05
7 Dr. Lisha S. Raj Research Officer s.lisharaj@ccras.nic.in | Level 10,
(Path) Index 05
8 Smt. Anila A Sister In-Charge anila.kollam@ccras.nic| Level 8§,
.in Index 14
9 Smt Vinitha VS Pharmacist Gr.I vinitha.vs@ccras.nic.in| Level 6,
Index 11
10 Smt.Anupama Rajan Pharmacist Gr.I anupama(@ccras.nic.in | Level 6,
Index 08
11 Smt.Krishna Priya SV | UDC sv.krishna@ccras.nic.i | Level 4,
n Index 08
12 Smt Niza N R Lab Attendant niza.nanda@ccras.nic.i | Level 4,
n Index 18
13 Sri. N. Chandra Babu | Lab Attendant n.chandrababu@ccras. | Leveld
nic.in Index 18
14 Smt. Kumary A Suja Social Worker kumary- Level 7,
suja(@ccras.nic.in Index 13
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MONTHLY REMUNERATION RECEIVED BY EACH OFFICERS AND EMPLOYEES,
INCLUDING THE SYSTEM OF COMPENSATION AS PROVIDED IN REGULATIONS

SL.No Name & designation Name of the post Monthly Level & Index
of the person Remuneration
in Rs.
1 Dr. V Subhose Assistant Director (Ay) 389152.00 Level 13, Index 15
2 Dr. Sree Deepthi G N Research Officer (Ay)-In- 162552.00 Level 11, Index 05
Charge
3 Dr. Praveen Balakrishnan | Research Officer (Ay) 162552.00 Level 11, Index 05
4 DrIndu S Research Officer (Ay) 162552.00 Level 11, Index 05
5 Dr. Abhayadev A Research Officer (Ay) 162552.00 Level 11, Index 05
6 Dr Krishna Rao S Research Officer (Ay) 162552.00 Level 11, Index 05
7 Dr. Saniya C K Research Officer (Ay) 135566.00 Level 10, Index 05
8 Dr. Lisha S. Raj Research Officer (Path) 135566.00 Level 10, Index 05
9 Smt. Anila A Sister In-Charge 136540.00 Level 8, Index 14
10 Smt. Kumary A Suja Social Worker 118530.00 Level 7, Index 13
11 Smt Vinitha VS Pharmacist Gr.I 86330.00 Level 6, Index 11
12 Smt.Anupama Rajan Pharmacist Gr.I 79330.00 Level 6, Index 08
13 Smt.Krishna Priya SV UDC 58855.00 Level 4, Index 08
14 Smt Niza N R Lab Attendant 76880.00 Level 4, Index 18
15 Sri. N. Chandra Babu Lab Attendant 76880.00 Level 4, Index 18
Budget allocated to each agency: head wise
A t in lakh (in INR
5 Object Head mount in lakh (in )
No 2022-23 | 2023-24 | 2024-25 | 2025-26
GIA Salary: -
(A) | Pay and Allowance 225 265 | 250.00 300
(B) | GIA General: - Contingencies as per DFPR
(1) | TA (for Domestic) 2.50 4.00 4.00 5.50
(i) | Wages 7.20 7.20 7.20 10.80
(iii) | Office Expenses 16.50 19.14 21.50 128.00
Rent, Rates and Taxes for Land and
(iv) | Building 0.00
(v) | Other Admin Expenses 0.90 1.00
(vi) | Advertising and Publicity 0.10 0.00
(vii) | Professional Service (Payments for
Professional and Special service fees to
staff/artists/Payment to Outsourcing agency 72.000 141.60 118.05 5.00
(viii) | Fuel and Lubricants 0.00
(ix) | Printing and Publication 0.30 0.00 4.00
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(x) | Training and IT programme 0.00
(xi) | Other charges 2.00 6.00 4.50
(xii) | Minor Works 0.00 38.46
(xiii) | Repair and Maintenance 0.00
(xiv) | Research activities 50.00 40.00 53.53 58.00
(xv) | Seminar and Conference 0.60 15.50
(xvi) | Awards and Prizes/Rewards 0.00 1.00
(xvii) | Material and Supplies 0.00
(C) | Swachta Action Plan (SAP) 0.80 1.38 0.70 1.50
Total(A+B+C) 376.70 | 484.62 | 475.88 553.26
(D) | WCH 29.85 35.17 38.28 45.42

Manner of execution of subsidy programmes, including the amounts allocated and the

details of beneficiaries of such programmes

As per the CCRAS Hqtrs letter No HQ-ADMNO18/13/2025-ADMN(Pt.)/1338 dated 30 May
2025, all patients coming under the category of Below Poverty Line (BPL), CCRAS Staff &
Dependents, CCRAS-Pensioners and attending OPD, IPD, laboratory are given services free of
cost. Further a 60% discount is given to all senior citizens (under APL) on all OPD, IPD treatment
and Laboratory services at the institute. The charges fixed by CCRAS Hgqtrs from time to time
will be applicable to all other categories of patients availing OPD, IPD Treatment and Laboratory
services

List of recipients of concession from Out Patient Department of CCRAS-RARILTvpm

Year BPL Sr.Citizen CCRAS Staff CCRAS Pensioners & Total
& Dependents | Dependents
2022-23 993 1046 8 3 2050
2023-24 1267 940 4 3 2214
2024-25 1473 975 7 7 2462
2025-26* 745 562 4 2 1313
*Upto 30.09.2025

List of recipients of concession from In Patient Department of CCRAS-RARLTvpm

Particulars of recipients of concessions, permits or authorisations granted

Not Applicable

Year BPL Sr.Citizen | CCRAS Staff & | CCRAS Pensioners | IMR Total
Dependents & Dependents Project
2022-23 69 87 6 - - 162
2023-24 122 140 1 - 9 272
2024-25 115 152 6 - 9 282
2025-26* 61 52 3 - 4 120
*Upto 30.09.2025
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Details in respect of the information, available to or held by it, reduced in an electronic
form

Available at CCRAS web site: https://ccras.nic.in/rari-thiruvananthapuram/

Particulars of facilities available to citizens for obtaining information, including the
working hours of a library or reading room, if maintained for public use

Information can be obtained from Institute Office situated at following address: -

CCRAS-Regional Ayurveda Research Institute
Poojappura, Thiruvananthapuram, Kerala-695012

Email: arimchc.trivendrum@gmail.com, ro.rarilsd-ayush@gov.in
web site : https://ccras.nic.in/rari-thiruvananthapuram/

Requisite fee to obtain the information can be remitted either by Cash into the Accounts Section
of RARI Thiruvananthapuram or by Demand Draft, Indian Postal Order in favour of Research
Officer In Charge, Regional Ayurveda Research Institute, Poojappura, Thiruvananthapuram

The name, designations and other particulars of the public information officers

Dr Sree Deepthi GN, RO (Ay) - PIO
Research Officer-In-Charge
Contact No — 0471-2340628

9495282848
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Disposal of RTI Applications 01.04.2024 to 30.09.2025

Year No of RTI Received No of RTI replied
2024-25 09 09
2025-26 16 14

MANDATORY RAJ BHASHA DISCLOSURE DHARA 3 (3)

Ser Year No of documents Remarks
No under Dhara 3(3)
| 2022-23 880
2 2023-24 856
3 2024-25 1126
4 2025-26 526
PROJECTS COMPLETED DURING THE YEAR 2024-25
S1 No Name of the Project Type of Project Status
1 Women and Child health Care Outreach Completed
Programme under SCSP 2024-25
ONGOING PROJECTS DURING THE YEAR 2024-25 & 25-26
S1 No Name of the Project Type of Project Status
1 Clinical Evaluation of Ayurvedic Regimen IMR (Clinical | Under progress
(Virechana Karma  followed by  Oral Research)
administration of Kankayana vati, Kanchanara
guggulu and Kumaryasava) in the management
of Polycystic ovarian syndrome - A Randomized
controlled open label Clinical Trial
2 Understanding prakriti and its inheritance Collaborative Under Progress
pattern in health and predominant disease |(Clinical Research)
predisposition from a regional perspective- A
genetic and epigenetic study
3 Treatment tolerability, medication adherence Collaborative | Under Progress
and safety of Ayurvedic formulations in the
management of psoriasis — An open label single
arm study — RARI-Thiruvananthapuram
4 A prospective pragmatic observational study to IMR Under Progress
document the possible adverse events of Nasya | (Pharmaceutical &
karma Pharmaco
vigilance)
5 A Systematic survey of the labeling information IMR Under Progress
of Ayurvedic drugs included in NLEAM and | (Pharmaceutical &
marketed in India in compliance with Rule 161 Pharmaco
of the D & C Act 1940 and Rule 1945 vigilance)
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6 An Analytical Cross-Sectional Study to IMR (Clinical | Under Progress
Evaluate the Knowledge, Attitude and Practice Research)
of Hair Oil Application (Siro Abhyanga) Among
Adult Women in Kerala

7 An Observational Study on Possible Adverse IMR Under Progress
Events During Vasti Karma - A Prospective (Pharmaceutical &
Pragmatic Observational Study Pharmaco

vigilance)

8 Medico Ethno Botanical Survey in the forest IMR (Medicinal | Under Progress
division of Thiruvananthapuram district Plant Research)

9 A Clinical Consensus study for developing the IMR (Clinical | Under Progress
standard operating procedure and the practice Research)
guidelines of Kabala and Gandoosha Karma.

10 Documentation of plants, metals, minerals, Outreach
animal products and other materials used in
various indigenous religious practices and rituals
across India

11 Documentation of life profile of luminaries in IMR (Literary On going
the field of Ayurveda 2024- Research)
a) Shri Itty Achudan
b) Shri Kochunni Thampuran
¢)Shri K Kunjiraman Viadyar
d) Shri K Kuttan Vaidyan
¢) Dr CD Sahadevan

12 Documentation of life profile of luminaries in IMR (Literary On going
the field of Ayurveda 2025-2026
Sri. K Naraya}rllan Gurukkal Research)

13 Impact of Ayurveda Based Lifestyle Advocacy IMR (Clinical On going
and Practices among apparently healthy Research)
individuals across selected cities in India- A
Randomized Parallel Group Study

14 Clinical evaluation of Sanjivani Vati and IMR (Clinical On going
Pippaladyasava in the management of Research)
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